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MEMORANDUM FOR: 


SUBJECT 


Executive Director -Comptroller 
Deputy Director for Science and Technology 
Deputy Director for Plans 
Deputy Director for Intelligence 
Inspector General 

General Counsel 25X1 A 


Proposed Revision of 

Figure 2 (Jobs 51 6 o ana ? i u i -uli 1 ) 


and 


25X1 A 


25X1 A 


Attached for your information are proposed revised schedules of 
maximum salary payable for a biweekly period. These proposals, 
initiated by the Director of Finance to reflect the increased s alar y 
rates effective 14 July 1 968 ; are being sent to the Deputy Director 
for Support and the Deputy Director for Plans, respectively, for 
authentication. If you have am r questions, please call me within 
two workdays on I f 


Attachments: 

1 . Proposed Revision of 

2. Proposed Revision of 

cc: D/F 


Chief, Support Services Staff 
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c-o-n f-i-d-e-n-t-i-a-l 


PERSONNEL 


SCHEDULE OF MAXIMUM SALARY 
PAYABLE UNDER AGGREGATE COMPENSATION 
LIMITATION FOR A BIWEEKLY PERIOD 
(Effective 14 July 1968) 


Grade 

Annual 


Maximum 

Maximum Full 

and 

Salary 

Bi-weekly 

Additional 

Hours of O/T 

Step 

Rate , ' 

Salary 

Compensation! 

or C/t2 

9-1 

' $ 8,462 

$325.60 

$663.20 

108 

9-2 

' 8,744 

336.00 

652.8O 

103 

9-3 

9,02 6 

347.20 

641 .60 

98 

9-4 

9,308 

358.40 

630.40 

93 

9-5 

9,59 0 

368.80 

620.00 

92 

9-6 

9,872 

380.00 

608.80 

90 

' 9-7 

10,154 

390.40 

598.40 

89 

9-8 ' 

10,436 

401 .60 

587.20 

87 

9-9 

10,718 

412.00 

576.80 

85 

9-10 

11,000 

423.20 

565.60 

84 

10-1 

9,297 

357.60 

63I .20 

94 

10-2 

9,607 

369.60 

619.20 

92 

10-3 

9,917 

381 .60 

607.20 

90 

10-4 

10,227 

393.60 

595.20 

88 

10-5 

10,537 

405.60 

583.20 

86 

10-6 

10,847 

416.80 

572.00 

85 

10-7 

11,157 

428.80 

560.00 

83 

10-8 

1 1 ,467 

440.80 

548.00 

-81 

10-9 

11,777 

452.80 

536.00 

79 

10-10 

12,087 

464.80 

524.00 

78 

11 -1 ■ 

10,203 

392.80 

596.00 

88 

11-2 

10,543 

405.60 

583.20 

86 

11-3 

10,883 

4l8.4o 

570.40 

^ 85 

11-4 

11 ,223 

432.00 

556.80 

82 

11-5 

11,563 

444.80 

544.00 

81 

11-6 

11,903 

457.60 

531 -20 

79 

11-7 

12,243 

471 .20 

517.60 

77 

11-8 

12,583 

484.00 

504.80 

75 

11-9 

12,923 

496.80 

492.00 

73 

11-10 

13,263 

510.40 

478.40 

71 

12-1 

12,174 

468.00 

520.80 

77 

12-2 

12,580 

484.00 

504.80 

75 

12-3 

12,986 

499.20 

489.60 

72 

12-4 

13,392 

51:5.20 

473.60 

70 - 

12-5 

13,798 

530.40 

458.40 

68 

12-6 

14,204 

546.40 

442.40 

65 

12-7 

14,610 

561 .60 

427.20 ; 

63 

12-8 

15,016 

577.60 

411 .20 

61 

12-9 

15,422 

592.80 

396.00 

59 

12-10 

15,828 

608.80 

380.00 

56 


Figure 11 
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C-O-N-F-I-D-E-N-T-I-A-L 


PERSOMEL 


Grade 

and 

Step 

Annual 

Salary 

Rate 

Biweekly 

Salary 

13-1 

$1 4,409 

$554.40 

13-2 

14,889 

572.80 

13-3 

15,369 

591 .20 

13-4 ■ 

15,849 , 

609.60 

13-5 

16,329 \ 

628.00 

13-6 

16,809 

646.40 

13-7 

' 17,289 

664.80 

13-8 

17,769 

683.20 

13-9 

18,249 

701 .60 

13-10 

18,729 

720.00 

14-1 

16,946 

652.00 

14-2 

17,511 

673.60 

14-3 

18,076 

695.20 

14-4 

18,641 

716.80 

14-5 

19,206 

738.40 

14-6 

19,771 

760.80 

14-7 

20,336 

782.40 

14-8 

20,901 

804.00 

14-9 

21 ,466 

825.60 

14-10 

22,031 

847.20 

15-1 

19,780 

760.80 

15-2 

20,439 

786.40 

15-3 

21 ,098 

811 .20 

15-4 

21 ,757 

836.80 

15-5 

22,416 

862.40 

15-6 

23,075 

887.20 

15-7 

23,734 

912.80 

15-8 

24,393 

938.40 

15-9 

25,052 

963.20 

15-10 

25,711 

988.80 

16-1 

22,835 

878.40 

16-2 

23,596 

907.20 

16-3 

24,357 

936.80 

IjS-4 

25,118.- . 

. . . 966 Jw 0- 


fig. 11-Contd. 


Maximum 

Additional 

Compensationl 

Maximum Full 
Hours of 0/T 
or C/T2 

$434.40 

64 

416.00 

61 

397.60 

59 

379-20 

56 

360.80 

53 

342.40 

51 

324.00 

48 

305.60 

45 

287.20 

42 

268.80 

40 

336.80 

50 

315.20 

46 

293.60 . 

43 

272.00 . 

4o 

250.40 

37 

228.00 

33 

206.40 

30 

184.80 

27 

163.20 

24 

141 .60 

21 

228.00 

33 

202.40 

30 

177.60 

26 

152.00 

22 

126.40 

18 

101.60 . 

15 

76.00 

11 

50.40 

7 

25.60 

3 

110.40 

16 

81 .60 

12 

52.00 

7 

22.40 

3 


1 Total maximum biweekly salary is $988.80. Payments in addition to the 
basic biweekly amount may include sums for Sunday premium pay, night 
differential, holiday work, and overtime, or any combination thereof. 

2 The hours listed in this column represent a close approximation of the 
max imum number of hours for which overtime (including the value of 
overtime hours credited to compensatory time off computed at overtime 
pay rates) may be compensated; however, when total compensation 
includes pay for Sunday premium pay, night differential, or holiday 
work, appropriate reduction must be made in the hours shown. 
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Figure 1 1 --Continued 
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•Contd. 


'PERSONNEL 


SCHEDULE OP MAXIMUM SALARY 
PAYABLE UNDER AGGREGATE COMPENSATION 
LIMITATION FOR A BIWEEKLY PERIOD 
(Effective 1 4 July 1968) 


FOR THE DIRECTOR OF CENTRAL INTELLIGENCE: 


JOHN ¥. COFFEY 
Acting Deputy Director 
for Support 


DISTRIBUTION: AB 
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